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OFFICE OF THE COMMISSIONER
HETT T UH AT T/ AUT HAT IeATE I[eh, ABHETATE AL
CENTRAL GOODS & SERVICES TAX B CENTRAL EXCISE, AHMEDABAD NORTH
gEEAT JiHer, TEew FTEW, TEETHE, AEHaTETE — 380009

FIRST FLOOR, CUSTOM HOWUSE, NAVRANGPURA, AHMEDABAD — 380009
I Phana : 079-27542676 -3/ E-Mail ; estthg-egntamdnarth@gov.in 990/ Fax ; 079-27549463

TATYAT TS TEAT/ ESTABLISHMENT ORDER NO. :19/2021 f&aTs: 22.11.2021

vy : wifte gaRaa FRR deafa deen (wrvddiew) - ot & (Teefia
q
IRTEIRA) aur Avil-ar HRFRAT F Al 373 S F T 7 |
Modified Assured Career Progression Scheme (MACPS) - Grant of
Financial Up-
gradation to Group-‘B’ (Gazetted & Non-Gazetted) & Group-‘C’ Officers — m/

HRT WHR, FHIfAw, o NPT dUT 9 JAA6T (FfFe g gfieror s, a8
f&eell & &A1 d. 35034/3/2008-F1.(31), f&aAr 19.05.2009, dUT TATHUITH & HIY H
gafrd feenfader, festie 22.10.2019 & gwRor & fafaf@a 3f¥edr &I vdeeam
TATHATE AT & dgd [Acdid 3eaided Ueled fohdl ST § -

In pursuance of the Government of India, Ministry of Personnel, Public Grievances and
Pensions (Department of Personnel & Training), New Delhi’'s O. M. No. 35034/3/2008-Estt. (D)
dated 19.05.2009, and Consolidated Guidelines regarding MACPS dated 22.10.2019, the under-
mentioned officer is hereby granted Financial Up-gradation, under the MACP Scheme:

%.9. prioesry FT AAEE @ W Awdl Far = IReATdE JeATEN & dgd RAcd  3edde|

;l- (TEH/AAN) T IGaTH  [ealedtad HR BT Sead=ige Is-ade el fhar arr
0.

Name of the Officergaey fpar a7 Grade Pay|Financial Up-gradation under MACPs
DS /S.hn/f.m t) & Post to which recruited and pefore MACP granted
esignation Eranted promotion & financial ugell | qEdr el TETEd
p-gradation lepzre il lep=ronsiiey 3 MACP
'T 'T

18t gnd
MACP | MACP

1 2 3 4 5 6 7

04.06 .1994  joined as
[nspector PEIL GP PB-I1I, GP-5400
Tomy Thomas 15* ACP w.e.f. 24.06.2006 N (Level-10)
1 ISuperintendent 5400 (Level-| NA | NA
upe NFG w.e.f. 23.06.2010 9) w.e.f
01.07.2020

Promoted to Superintendent

w.e.f. 15.12.2010

2. 3WFd YSIM &I & I8 TATHYT AT & dgd fdedid 3eelde], 3T ddl & 1Y,

fArfaf@a eadf & arefie

&

Financial Up-gradation under the MACP Scheme granted to the above officer is subject

to, interalia, the following conditions:

i. Rcd 3079 e e W, Yeaad Jaiffetor ar 3= Bufa & #1s gRads g7
BT | gTeiifeh, faccha 3R Fo 377 oy S el svedarll ganT 3meRd da= & 53
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i § SN TUET, TR A & 3ac H AT gl

On grant of financial up-gradation, there shall be no change in the designation
classification or higher status. However, financial and certain other benefits which
are linked to the pay drawn by an employee such as HBA, allotment of
Government accommodation shall be permitted.

i. AT g fa & AT 33Uy dadd [FUROT &1 o TATENY AT F ded Qcad

3eotdel & oY o feam Seam| safeT, dde §% A T dde F 3% IR 3H Re F
3eetdel ¥ Ugel UIed IS ddel A gig @ SAwal| qUny, @@Ad geleld & 6T do
F1 15 3R FURor A g, afe I8 AT Qs & dgd v FU v gH
Iz I F gl

Benefit of pay fixation available at the time regular promotion shall also be

allowed at the time of financial up-gradation under the MACP Scheme. Therefore,
the pay shall be raised by 3 % of the total pay in the pay band and the grade
pay drawn before such up-gradation. There shall, however, be no further fixation
of pay at the time of regular promotion, if it is in the same grade pay as granted
under MACP Scheme.

. THTH AT & TEd Teletid/f[Aedid 3eeidal & 3iefald W del [@EiRor & e &,

omeredt & 9 THAR 22(1)(T)(1) & d8d T Adhed g fh a8 319« ddo &l 3= de/
I 9 F ¥ R ¥ o IR tar gohar g1 38 geie=1faEz=asr fr afi@ ar
3 ATl del gig T aRIE & 3T ATl T Tgell Jo1$ | dcfal 3R dcfer gieg Hr
fafr oo [emer & s 13.09.2008 & FRATET AU FEAT 1/1/2008-1 & &
TISERIOT HEAT 2 & AR AufRa $r s

With regard to fixation of pay on grant of promotion / financial up-gradation

under MACP Scheme, beneficiary has an option under FR 22 (1) (a) (1) to get
his pay fixed in the higher post / grade pay either from the date of his

promotion / up-gradation or from the date of his next increment viz. 15t July of
the year. The pay and the date of increment would be fixed in accordance with
clarification No. 2 of Department of Expenditure’s O. M. No. 1/1/2008-1C dated
13.09.2008.

.THATHYT Il shdd IiFdeld TUR W dedld 39 I8 ddd/fAcdiT o1 & 3feleTel
# fogfed W faar #ch § 3R defta st & aredide/sraicds Jaledid gl
giafr|

The MACP Scheme contemplates merely placement on personal basis in the

immediate higher Grade pay / Grant of financial benefits only and shall not
amount to actual / functional promotion of the employees concerned.

. THUEHT AT & dgd faccid 3eaidel Seall & fav fagg &9 & safederd gem 3R

3g$r avaar fufa & F1S gey AET ghm| 39 YR, IR HAARAT & v 39
IR R Fis faRad RedT 3ea1aer FE7 g & I35 F Ffass FAardr 1 vavddy
ATSTTT & ded 3T ddd / A3 adod & gl

Financial up-gradation under the MACP Scheme shall be purely personal to the

employee and shall have no relevance to his seniority position. As such, there
shall be no additional financial up-gradation for the senior employees on the
ground that the junior employee in the grade has got higher pay / grade pay
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under the MACP Scheme.

vi.9ael §s & IERA AdeT 3R TATHN ISt & dgd AT IS ddel Yalioged
HAART & I F Falogfad ot & FURoT & fdT 3muR & &0 7 fogr seen|
Pay drawn in the pay band and the grade pay allowed under the MACP
Scheme shall be taken as the basis for determining the terminal benefits in
respect of the retiring employee.

Vii.3gUd & HROT fAccd 3eaidel &1 Al & 75 § 3R HAa a1 & geleaiad @
SARR I §, TG e 3ooidel HI TG ot BT IMYUR AT g 21y, a8 a9 aF
3 facchT oot & AU fAuR 6T S & 9 =€l gl o9 oo o a8 ge:
Teleetid & T faur #ta & fov d@gAd #er 87 oid & 3R 31T facda Seidel at
Y IR & HRUT gfdey T 39y d& & forv smeuffia s gar smeem|
Financial up-gradation has been allowed due to stagnation and the employees
subsequently refuse the promotion, it shall not be a ground to withdraw the
financial up-gradation. He shall, however, not be eligible to be considered for

further financial up-gradation till he agrees to be considered for promotion again
and the next financial up-gradation shall also be deferred to the extent of period
of debarment due to the refusal.

3. wafad 3N ey searger & am &1 3gAfd o @ ugel 3wy & far sfdreat
¥ AT Ao Sooige B Fgd ali@ &1 gegar &1 sirg 3R gfte e | e i
fgarfa og STy §, @ 39 39 T & €A H ST ST arfgul

The concerned D.D.O.s shall check and ensure the correctness of the due date of

financial up-gradation allowed from the service records of the officers before allowing
benefit of financial up-gradation. Discrepancy noticed, if any, should be brought to the

notice of this office. Digitally Signed by V K
Gopalkrishana Pillai

4. U IGFd, HAF qEJ T YT A, HgHACHIG Scck FOJHFARG & 2980 *patashar & |
This issues with the approval of the Commissioner, %@??A’?‘wﬁ%%ggd North.

@. &. Sft. "eas/V. K. G. Pillai)
He & ATGFd (F1aH)/Assistant Commissioner (P&V)
gfad 9 / Copy to:-

1. 9UTel HET 3YFA FIATC, AT 9] Td AT N, IeHATS S |
The Principal Chief Commissioner’s Office, CGST, Ahmedabad Zone.

2. AT Gl HASNI/Ad TUT oGl HATe, Hald a&] Ud dadl &Y, 3EHACEIE ek
The Chief Account Officer/Pay & Account Office, CGST, Ahmedabad North
Commissionerate.

3. 3U/HETIH INYFd, HEF TG TI Fal H, AVS-I/IIIVNVNINVII, IEAeTsTE Sk
Deputy/Assistant Commissioner, CGST, Division-l/II/lII/IV/VIVINVII, Ahmedabad
North Commissionerate

4. g&fad/Individual.




