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OFFICE OF THE COMMISSIONER

HETT T T HAT T AAT h2T I0ATS I[oh, ATHITETE I
CENTRAL GOODS & SERVICES TAX & CENTRAL EXCISE, AHMEDABAD NORTH
Eelt HidAel, HECH T3, TIETYU, HZHETETE — 380009

FIRST FLOOR, CUSTOM HOUSE, NAVRANGPURA, AHMEDABAD - 380009
FIA/Phone : 079-27542676 §-3F/E-Mail ;: estthg-cgstamdnorthi@gov.in %98 Fax : 079-27544463

AT A< ERAT / ESTABLISHMENT ORDER NO. :21/2022

&A1 / Dated : 30.08.2022

v : oM AT SRR TR Ao (@TRNdE) - A @ QR 7 R der A T
fepIRal o fa<iiar S & & TeY 5 | Modified Assured Career Progression Scheme (MACPS) -

Grant of Financial Up-gradation to Group-'B’ (Gazetted & Non-Gazetted) & Group-‘C’ Officers -

m/r.

35034/3/2008-%21T.(SY), feHie 19.05.2009, T2 WU & e § qfpd fRamfder, foie 22.10.2019 &

YR INPR, BIfifdh, i TprRId T UM Fcid (i g Tfdremr faam), T et & arar. 4.

TR H AT IRt ol TaegRT THUEIITR Ao & dad faxiia Swe e o5 o & -

In pursuance of the Government of India, Ministry of Personnel, Public Grievances and

Pensions (Department of Personnel & Training), New Delhi’'s O. M. No. 35034/3/2008-Estt. (D) dated
19.05.2009, and Consolidated Guidelines regarding MACPS dated 22.10.2019, the under-mentioned
officer is hereby granted Financial Up-gradation, under the MACP Scheme:

A S et Up.gradtion ander MACPS
No. |(Fasft/shaeh Nl SR et granted
e SR U AT T [ 6 Ul
Post to which S-da
Name of the recruited and granted|Grade Pay  [d4gci! THGHUT S A
Officers tion & before MACP|15t MACP E“_‘q_\ﬁ el
(S/Shri/smt)[P oo 2" MACP  [3rd MACP
financial up-
& . . gradation
Designation
112 3 4 5 6 7
01.11.1991 joined as
Sepoy PB-I, GP-2400
1 Kashiram R. PB-I, GP-2000 01.092008 l01.11.2011 (Level-4)
Devathala, |Head Havaldar w.ef. [(Level-3) w.e.f.
Head 19.11.2019 01.11.2021
Havaldar

Review/Revisi

on of Financial Up-gradation

Name of the
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SNo |Officers Designation Review/Revision
(S/Shri/Smt.)

1 Bharat L. Kanabar |SUPDT 3'd MACP in PB-Il GP-4800 revised from 19.07.2011 to
30.12.2012

> |Nimesh Patel SUPDT 34 MACP in PB-Il GP-4800 revised from 19.07.2011 to
06.01.2013

3 |Ashok kumar Singh [PUPPT 3'd MACP in PB-Il GP-4800 revised from 19.07.2011 to
30.12.2012

4 |Manoj Shankar Nair [SUPPT 3rd MACP in PB-Il GP-4800 revised from 19.07.2011 to

| | 30.12.2012 | | |

2. IR BRI} I S} T WU AT & Jed o< S=o , 37 91 & are, ey ordf & qrefie @

Financial Up-gradation under the MACP Scheme granted to the above officers is subject to, interalia,
the following conditions:

Tt SR Ie @A WR, UeHm affaur a1 Soa fRf 7 a1E ufvect 18 arT | &t , i ofk o
3 T 1 et Y GRT SMERT I | IS 81 & S T, TR 1A o fTdeH &t SgAf
Gl
On grant of financial up-gradation, there shall be no change in the designation classification
or higher status. However, financial and certain other benefits which are linked to the pay
drawn by an employee such as HBA, allotment of Government accommodation shall be
permitted.

i, PRI yS=iy & 997 Sucrey da- fFreafRor &1 @ wosiidt oo & dad oy Seae & g5 ot fean

ST | SEfRT, I 8§ 5 el I & 3% iR 3H TRE & IoT § Ugel UTH I I H gfeg bt S|
FofY, fafid uerafa & T9T a4 & dis iR FafRo 78 8 |, afe I8 ot T & d8d e fhu
T A 3 I H 2

Benefit of pay fixation available at the time regular promotion shall also be allowed at the time
of financial up-gradation under the MACP Scheme. Therefore, the pay shall be raised by 3 % of
the total pay in the pay band and the grade pay drawn before such up-gradation. There shall,
however, be no further fixation of pay at the time of regular promotion, if it is in the same
grade pay as granted under MACP Scheme.

TreRfidt T % T g/ i S & e TR 9o ek & ey H |, armeff % o vwheTR
22(1)(T)(1) &P T&d T fIehey & b a8 3= 9 Y Soa ue/ie U A I e} § oft frerfRd aear Tapar €1
DT TETHALCT/IHIT hl TG IT IHDT STt I gieg Dl ARG | 37T el bl Tget Joirs | Ja 3R
Ja gfg 1 ffel s fqmT o i 13.09.2008 & BrRIfeRT = ST 1/1/2008- 1% b TaEiao
TR 2 & AR fyfRa & e
With regard to fixation of pay on grant of promotion / financial up-gradation under MACP
Scheme, beneficiary has an option under FR 22 (1) (a) (1) to get his pay fixed in the higher post
/ grade pay either from the date of his promotion / up-gradation or from the date of his next

increment viz. 15t July of the year. The pay and the date of increment would be fixed in
accordance with clarification No. 2 of Department of Expenditure’s O. M. No. 1/1/2008-1C
dated 13.09.2008.
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iv. I IS Baet SRR IR W Jedbiel Iod e I/ fRia & & 3/ & fFgfh R R awet
2 3R Hefard FaTRal & aRafde/@rfee et &l arf|
The MACP Scheme contemplates merely placement on personal basis in the immediate higher
Grade pay / Grant of financial benefits only and shall not amount to actual / functional
promotion of the employees concerned.

V. TACHIE AT & T i Seae e & folg fIgs wu | Safehra arT SR Iwdh! aRear feufa &
PIS Y T8 BT | 3 YR, IR HHaTRAT & ol 39 MR R Pis 31fiReh i Isra= &1 8 {6 s
4 B HHARY B I AT & TEd Iod Ja / 3 I e 2
Financial up-gradation under the MACP Scheme shall be purely personal to the employee and
shall have no relevance to his seniority position. As such, there shall be no additional financial
up-gradation for the senior employees on the ground that the junior employee in the grade
has got higher pay / grade pay under the MACP Scheme.

Vi, 90 € 5 meRa aa7 3iiR TR JISHT & T SIHT I I ST SRR 9 Hee § aTfgrcr
AT & fyeriRor o AT aeR & w5 F forar S|
Pay drawn in the pay band and the grade pay allowed under the MACP Scheme shall be taken
as the basis for determining the terminal benefits in respect of the retiring employee.

Vii. &1 & BRU T I 6t AR < 18 2 SR e 91 A ueIeiy 9 SeR axd § |, I8 faxiig SsM
P AT i BT JNMIR 781 81T | AT, I8 T Teb AT I I b folq R g ST b o1 781 BT
ST9 Ao {3 I8 G: TR & folg R et o fo wed =21 81 o € 81K arel foiir Serem at oft s
& PHROT Ufcae Hi 3rafe dob & g s & e S|
Financial up-gradation has been allowed due to stagnation and the employees subsequently
refuse the promotion, it shall not be a ground to withdraw the financial up-gradation. He shall,
however, not be eligible to be considered for further financial up-gradation till he agrees to
be considered for promotion again and the next financial up-gradation shall also be deferred
to the extent of period of debarment due to the refusal.

3. wafad S.2.a7. faia Ioa= & o & AR S ¥ Usel AfTHRT & TaT 1ferdl § JrgAd faa
ST Y I TR 6l AegdT dF e iR Y el | 3 i fafer urg ot 2, o S 59 e & e o
GICISISICHE

The concerned D.D.Os shall check and ensure the correctness of the due date of financial up-
gradation allowed from the service records of the officers before allowing benefit of financial up-
gradation. Discrepancy noticed, if any, should be brought to the notice of this office.

4. T 3TRI, et I U a7 IR, EHEIE STR & FAIGH F STRY 5T ST 2 |
This issues with the approval of the Commissioner, CGST, Ahmedabad North.

Signed by Lokesh Damor

Date: 31—?8%531%/%%/733%0:041:56

?ig?ﬁ 3 (Pra¥)/Joint Commissioner (P&YV)
F. NO. 11/(39)/0OTH/874/2020-Estt
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ufci 9 / Copy to :-

1. T T MY BRI, Bl 9% Td T 3, IEAEIE S |
The Principal Chief Commissioner’s Office, CGST, Ahmedabad Zone.

2. I o] AfTHRY/AT T kAT BRIferd, ol a¥g U4 Hal 9, FEIeENE I |
The Chief Account Officer/Pay & Account Office, CGST, Ahmedabad North Commissionerate.

3. /RIS TR, Dol aeg Td Ha &, HUSA- I/11/11/IV/V/VI/VI, STEHETENE IR |
Deputy/Assistant Commissioner, CGST, Division-I/11/11l/IV/V/VI/VIl, Ahmedabad North
Commissionerate

4. gefad/Individual.
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